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On The Move
A  Q u A R T e R Ly  u P d A T e  F R o m  y o u R  C I T y  H A L L

he City of Cape Coral has operated the Cape Coral Minibus Service 
since 1987. This program offers qualifying residents door-to-door 
transit service to medical appointments, grocery shopping, finan-

cial institutions, senior centers, libraries, and food banks in Cape Coral.  
Adult residents of Cape Coral who are elderly, physically and/or develop-
mentally disabled who have no other means of transportation can use the 
minibus service.

The cost for qualified residents to participate is $10 per round trip. If 
you are unable to afford a ride, the minibus service has federal grant funds 
and donations from a “Provide–a-Ride for the Holidays” program, which 
benefit its fee-assistance fund. These funds are used solely to sponsor rides 
to help low-income clients afford the service. 

T

n 2010, the U.S. census will define who we are as 
a city and who we are as a nation. Taken every 10 
years, the census affects political representation and 

directs the allocation of billions of dollars in government 
funding.  

The U.S. Census Bureau started mailing the 2010 ques-
tionnaires the last week in February.  It is our responsibility as 
residents of the City of Cape Coral to make sure that everyone 
in the city is counted. That way, we know that we will receive the fis-
cal and social benefits to which we are entitled. Achieving a complete 
and accurate 2010 Census is in our hands.

Completing the 2010 Census Questionnaire: 
Simple and Safe

➤ The 2010 Census questionnaire asks only a few simple questions of 
each person — name, relationship, gender, age and date of birth, race, and 
whether the respondent owns or rents his or her home. 

➤ This simple, short questionnaire takes just a few minutes to complete 

and return by mail. 
The Census Bureau does not release or share information that 

identifies individual respondents or their household for 72 years. 

Will the information the Census Bureau collects remain 
confidential?

Yes. Every Census Bureau worker takes an oath for life to pro-
tect the confidentiality of census responses. Violation would result 
in a jail term of up to five years and/or fine of up to $250,000. By 

law, the Census Bureau cannot share an individual’s answers with 
anyone, including welfare and immigration agencies.

Why should everyone participate in the 
2010 Census?

➤ Census data shape the future of your community and define your 
voice in Congress. 

➤ Census information helps determine locations for schools, roads, 

2010 Census Gives Cape Citizens Opportunity to be Counted 
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On The Move is a quarterly newsletter produced by the City of Cape Coral for the citizens of the city. 
The publication is mailed as a courtesy to every household and business in the city.  Comments or questions can be directed to the 

City Manager’s Office, P.O. Box 150027, Cape Coral, FL 33915-0027 or by email to newsletter@capecoral.net.
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Mayor’s Message

City Manager’s Message

ur winter season is nearing an end, which 
means our snowbirds will be heading 
back to their northern destinations.  We 

wish them a safe trip back home and look forward 
to seeing them when they return in October.  

City Council has begun working on several 
significant issues.  Two of these issues are top 
priorities – reducing water and sewer rates, and 
crafting a responsible City budget.  

We are holding special workshops to evaluate 
options to pay for the north Cape water plant, 
and reduce water and sewer rates.  This has been 
a controversial issue for our city but it is not a 
“north Cape vs. south Cape” problem as some 
have portrayed.  This is a city-wide issue affect-
ing all property owners in some manner.  As a 
Council, we want to find an equitable solution.  
We all need to work together toward that end, and 
pitting one section of the city against another is 
counterproductive.  I encourage residents to at-
tend these workshops and share ideas. No sugges-
tion is off the table as we seek workable solutions.  

n the midst of all the talk about fore-
closures, there are many positive stories 
coming from Cape Coral.  A recent 

survey showed that Cape Coral was the 7th most 
affordable city in the world.  Our housing costs 
have dropped considerably, and the average sale 
price of a home in Cape Coral is about $94,000.  
Combine that with our 335 days of bright sun-
shine each year, proximity to coastal beaches, 
great air quality and low crime rate, and Cape 
Coral is an attractive place for homebuyers.

That does not mean we are without challenges 
in our city.  The precipitous drop in property 
values the past three years has resulted in much 
lower property tax revenues.  With less revenue, 
the popular demand is to cut employees, salaries, 
benefits, etc.  We have been ahead of this issue, 
and in the past two years, we eliminated about 
240 positions and cut more than $30 million.  
Many of these positions had gone unfilled because 
we preferred to eliminate the position rather than 
hire individuals for a short period and then let 
them go.  

Most City employees live in Cape Coral, and 

Council is beginning work on the FY2011 budget.  
This will be another tough budget year, but I know 
we can craft a budget that works for the community 
and taxpayers. We expect another decline in property 
values, so we started taking steps to address the antici-
pated reduction in property taxes.  Council approved 
cuts in the current budget, and we continue to look 
for more savings this year.  We also will begin negotia-
tions with City unions to find ways to reduce person-
nel costs, which are a significant portion of the budget.  

Another priority for me is to provide more 
transparency in government.  One way to do this is 
to meet and talk with our residents.  But with all the 
demands on my time as your mayor, finding time 
can be challenging.  So, I am working on a couple of 
new ideas to accomplish this goal.  

I will be setting aside a couple of hours on specific 
dates to host “Five Minutes with the Mayor.”  These 
will be scheduled one-on-one sessions in my office 
with any citizen.  There is one purpose for these 
five-minute sessions – you talk, I listen.  If you need 
to vent for five minutes, that’s fine.  If you want to tell 

the sagging economy affects them as well as all resi-
dents.  They pay property taxes, shop and dine in the 
community, and also want tax rates kept as low as 
possible.  That’s why City employees accepted wage 
freezes, took unpaid furlough days and continued to 
shoulder greater costs for health care.  Yet our City 
employees are a generous group of individuals as 
evidenced by a couple of articles in this newsletter.  
When they are asked to help, they open their hearts 
and wallets to those in need.

The reality is that we continue to feel the effects of 
the real estate market, and we expect another decline in 
property values this budget year.  We know this is com-
ing, and we are trying to find budget savings within the 
current budget to help offset the anticipated drop in 
revenues in FY2011.  To date, we have managed to cut 
just under $4 million from this year’s budget.  

We often hear that we should cut back, tighten 
our belts during these difficult times.  Consider re-
storing some services or wage cuts when the econo-
my improves.  I agree that we should always look for 
ways to save dollars.  Remember, your Cape Coral 
taxes are only about 28 percent of your total tax bill. 

However, the belief that we will see major rev-

me what a great job 
I am doing for five 
minutes, even better.  
If some action is 
required on my part, 
we will note this and 
follow up with you.  

The second idea 
will involve an online chat session via the City’s 
website.  Working with the IT Department, we 
should be able to set up a 90-minute chat session 
where I can take feedback and answer questions 
from the residents.  When the chat concludes, we 
will post the entire chat session on the website for 
viewing.  

As soon as we are ready to go with these new 
“citizen input” tools, I will announce the dates.  In 
the meantime, there is a lot of work ahead for all 
of us.  I look forward to the challenges and work-
ing with you to accomplish our goals. n

enue increases when 
property values 
rebound is just not 
true any longer.  A 
state law passed a 
couple of years ago 
places greater limits 
on municipal gov-
ernments and their 
taxing authority.  Even when times get better, this 
law restricts Florida cities and counties from col-
lecting additional property tax revenues on these 
increased values.  This makes it more difficult to 
restore services and wages cut today.  You can 
read more about this state law and its effect in the 
newsletter.  

Even with these challenges, we will continue to 
work with our City Council to find savings and 
craft a budget that will provide a reasonable level 
of services to our community.  

Thank you. n

O

I
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City Council Begins Special
Meetings to Discuss Water and Sewer

ity Council began holding regular, informal meetings on Wednes-
day evenings to discuss the water and sewer situation. Council will 
be gathering information and ideas that will help them determine 

the options available to address future expansion, and water and sewer 
billings.  The intent is to limit the length of these special Committee of the 
Whole meetings and focus on issues and solutions.  Public input will be al-
lowed.  For meeting dates and times, check the meeting directory online at 
www.capecoral.net.  Meetings and agendas can be found under the “Find” 
option in the navigation bar. n

C

W e are entering the driest part of the winter season, and our water 
supply for irrigation purposes is in very good shape for this time of 
the year.  All of our canal basins are at or near the full level.  

Although we have a good supply of irrigation water, this does not mean 
that we should discontinue our conservation efforts.  We can expect to 
have very little additional rainfall from now until the next rainy season, 
which officially begins June 1.  Those of us who have lived here a few years 
know that the weather does not turn on and off exactly on these dates.  
Because we cannot be certain of when the steady rains will begin, we need 
to have enough supply to last up to a month past this date in case of an 
unusual drought condition.  We must conserve our irrigation water sup-
ply by continuing to follow the two-day per week watering schedule and 
watering only in the early morning hours to minimize evaporation losses.  
Please check the watering schedule in this issue of the newsletter (page 20) 
for your watering days and times. n

Dry Season is Here –  
How’s our Water Supply?

hospitals, child-care and senior 
citizen centers, and more. 

➤ Businesses use census data 
to locate supermarkets, shopping 
centers, new housing and other 
facilities. 

The census determines how 
many seats each state will have in 
the U.S. House of Representatives as well as the boundaries of legislative 
districts.

Census Employment
The Regional Census Office may be recruiting for several jobs in the 

local area. For information on Census employment, please call (toll free) 
888 586 9439. n

Census  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  continued from page 1 Minibus  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  continued from page 1

In addition to providing transportation options, the minibus service 
launched the “Taking Your Business to the Heart of the Cape!” pilot 
program in December 2009.  This program gives businesses the oppor-
tunity to promote themselves through a unique marketing channel.  Staff 
will test the feasibility of a moveable billboard, which provides affordable 
advertisement space on the bus.  The long-term goal is to generate funds 
to help offset the cost of running the minibus service.  

For more information about setting up a ride, making a donation or 
advertisement opportunities, please call (239) 574-0573. ■

The Cape Coral Minibus service provides transportation services to qualified 
residents.

Councilmember 
Eric Grill Suspended

ouncilmember Eric Grill has been 
suspended from his duties as City 
Councilman by Governor Charlie 

Crist.  Grill was charged with a third degree 
felony by the State Attorney’s Office.  Follow-
ing state statutes, Gov. Crist suspended him 
pending the outcome of the criminal case.   

City Council has 30 days to fill the vacant 
seat and may have appointed someone by the 
time you receive this newsletter.  The ap-
pointee will serve the remainder of the term, 
which will be until November 2011 when the 
District #5 seat is on ballot along with District 
#1, District #3 and District #7. n

C

Eric Grill
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A

Cape Police and Fire Participate 
in “Tribute at Sea” Service

   special floating service honoring military personnel who are bur-
ied at sea was held December 12.  The service began at the Veterans 
Bridge and continued down the Caloosahatchee River and ending 

in the Gulf of Mexico.  The service was hosted by Rainbow Memorials at 
Sea and was held on the annual “Wreaths Across America” day.  

Marine units with the Cape Coral Police Department and Cape Coral 
Fire Department joined other agencies at the ceremony.  Officer Kevin 
Taylor and Officer Mike Anderson with the Cape Police provided bugle and 
bagpipe support for the event.

This was the first floating 
ceremony of its type in the 
country and was organized by 
Captain Pat McCarn of Cape 
Coral Canal Charters to ensure 
that all veterans are honored 
with wreaths, including those 
who do not have gravesites on 
land.  Cape Coral’s ceremony 
was recognized as the 1st 
USA Floating Location by the “Wreaths Across America” organization.  

Wreaths Across America was formed as an extension of the Arlington 
Wreath Project.  In 1992, Morrill Worcester of Worcester Wreath be-
gan sending 5,000 wreaths to be laid on the graves at Arlington National 
Cemetery.  The project expanded after images of the wreaths at the snowy 
gravesites in Arlington made the rounds on the Internet in 2005.  Thou-
sands of requests came in to emulate the project at national and state cem-
eteries across the country.  “Wreaths Across America” was created by the 
Worcester family, and last year, more than 100,000 wreaths were placed on 
the graves of veterans.

The Worcester family sent seven wreaths to Cape Coral for this ceremo-
ny. The wreaths represent the Army, Navy, Marines, Air Force, Coast Guard, 
Merchant Marines and POW-MIA.  Biodegradable sways adorned with 
poinsettias also were used.

For more information on the “Wreaths Across America” project, visit 
www.wreathsacrossamerica.org. n

 

he North Spreader Ecosystem Management Agreement process be-
gan in July 2008 involving many government agencies, environmen-
tal groups and interested members of the public.  Their work is near-

ing completion, with the parties agreeing to another extension in the timeline.  
Consensus on the improvement strategies is to be developed by March.

The purpose of Agreement is to develop the strategies necessary to protect 
environmental quality and wildlife habitats in Matlacha Aquatic Preserve, the 
state-owned buffer preserve, and Charlotte Harbor in relation to the North 
Spreader canal system and the entire 117 square mile Gator Slough water-
shed.   Under the provisions of the related legal agreement executed in May 
2008 by the City of Cape Coral, Lee County Board of County Commissioners 
and the Florida Department of Environmental Protection.

In the short term, the Ceitus stormwater barrier and boat lift were removed 
in July 2008 as a temporary measure to arrest further erosion damage to the tidal 
wetlands and mangrove forest.  Since removal, the tidal flow through the west side 
breach has essentially stopped, arresting the erosion damage west of the barrier.

If an agreement is reached by the stakeholders on projects to be imple-
mented that provide a greater Net Environmental Benefit than rebuilding 
the stormwater barrier and boat lift, then the projects will be completed as 
the long-term solution.  If agreement is not reached, the City of Cape Coral 
will submit permit applications for constructing the barrier and boat lift, and 
complete the work following issuance of the permits.

The proposed projects to be included in the Agreement were reviewed at 
the 13th meeting on October 9, 2009.  The group was in general consensus 
with some requested changes, which have been researched and prepared in 
final draft for a consensus vote at the next meeting scheduled for March 5.  
The projects under consideration:

•  Adoption of a Cape Coral fertilizer ordinance 
•  Change the Cape Coral Seawall Engineering Design Standard for salt 

water canals on the North Spreader system to provide a structure that is ben-
eficial to marine habitat 

•  Stormwater treatment improvements 
•  Condition-based timing for development of public sewer systems 
•  Maintain the Cape Coral canal dredging profile 
•  Arrangements for meetings regarding coordination to improve flows, 

timing and distribution of water to the state park and aquatic preserve
•  Implement boating related enhancements. n

North Spreader Ecosystem Management 
Agreement Process Nearing Completion

T

Learn about Your City Government 
in the Citizens Academy

T his Citizens Academy is a 12-week class that will teach citizens about 
City government and how the processes work.  The City offers two op-
portunities each year to participate.  

The academy focuses on what is involved with running one of the largest cities 
in Florida.  Participants will spend about 50 hours learning about each City de-
partment, the City’s charter schools and the Community Redevelopment Agency.  

Take the challenge and discover for yourself. Sign up at www.capeacademy.
com.  Enrollment is open to Cape Coral residents, and class size is limited.  Ad-
ditional information is available by contacting the program coordinator at 574-
0446 or by email at citizensacademy@capecoral.net. ■Seven wreaths float in the waters of the Gulf of Mexico.

Arlington National Cemetery
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Officer Gerald Moll is Cape Police Officer of the Year

O fficer Gerald Moll has demonstrated a body of work that 
is not only productively consistent but very innovative, 
and extremely service oriented. Officer Moll is assigned 
to the District Resource Unit along with four other offi-

cers. District Resource Officers must work with various members 
of the community – including resolving neighborhood disputes. 
Although the unit has collectively done well, Officer Moll's tireless 
efforts and innovative programs make him stand out from the 
rest. Officer Moll has done an outstanding job representing the 
department and serves as an excellent role model for our younger 
officers. Officer Moll has been pivotal in the areas of crime pre-
vention, educating the citizens about crime-trend awareness, and 
helping improve the overall quality of life within the community. 

Officer Moll is not simply an officer out in the community do-
ing his job.  He takes the initiative to implement and put forth new 
and innovative programs or ideas. He works to develop partner-
ships with other organizations.  He continues to perform at an 
exceptional level throughout the year as evidenced by some of his programs:

➤  Conducted the Holiday Retail Theft Workshop (3rd Year).
➤  Conducted an Employee Theft Workshop.
➤ Formed a partnership with FGCU Small Business Development Center.

➤ He made presentations to several Cape Coral "New Residence 
Club" members on living in this community and their local police 
department.

➤ He also provided Crime Prevention presentations to many 
Neighborhood Watch Groups, condo associations, businesses.  

➤ He spearheaded the "Gun Lock" Project Child Safe Program, 
distributing hundreds of free gun locks to our residents.   

➤ Officer Moll talked to teenaged unwed mothers at Cape Coral 
Lifeline Center on personal/child safety and the positive role that 
police create.

➤ He conducted an investigation to identify the scope of home-
less people in Cape Coral, and worked with the Triage Center & 
United Way.

➤ Officer Moll took 25 Missing and Exploited Children to Sun 
Splash Waterpark.

➤ He did a local Boy Scout station presentation on what it means 
to be a Cape Coral police officer.

➤ He teaches a class to FGCU college students.
For his year-round efforts to work with the community and represent the Cape 

Coral Police Department in the highest fashion, Officer Gerald Moll is the Cape 
Coral Police Officer of the Year. n

T he City of Cape Coral has updated and revived an old program for 
2010.  The Adopt-A-Road volunteer trash pick-up program dates 
back to the early 1990s, but has been largely defunct for the past sev-

eral years.  In fact, select multi-lane roads throughout the city still had signs 
giving credit to volunteer groups, businesses and individuals for their efforts 
even though work had not been performed for several years. 

Most of the guidelines for the program have been rewritten to better 
reflect the efforts required.  “Adopt-A-Road” signs at locations that no longer 
are maintained will be removed, and new participants will have signs placed 
along the roadways they service.  

The new program requires volunteer groups to pick up trash in City 
medians at least six times in a calendar year.  The adopted roads must have 
medians and be at least one mile in length.  The City will provide safety vests, 
trash bags and rubber gloves, and pick up the consolidated trash bag piles 
after work has been completed.  Trash in the grassy medians, as well as on or 
along any concrete median separator areas is required to be picked up.  Vol-
unteers must be at least 13 years of age.  Medians landscaped and maintained 
by the City are not eligible for adoption. 

Volunteer groups interested in this program are encouraged to contact the 
City's Adopt-A-Road representative, John Castle, at (239) 574-0836 or email 
jcastle@capecoral.net.  Once the required forms have been filled out and 
clean up gear provided, then an Adopt-A-Road sign will be placed at each 
end of the road adopted.  Clean up efforts will be monitored and recognition 
signs will be removed if efforts are discontinued.

The Adopt-A-Road program promotes civic pride and provides a cleaner 
and more Earth-friendly Cape Coral.  n

Road Paving – New
Adopt-A-Road Program

Officer Gerald Moll 

T wo videos produced by the City of Cape Coral won several awards 
at the 2009 Florida Motion Picture and Television Association’s 
Crystal Reel Awards annual event.  The videos were produced in 

partnership with 1Pro Me-
dia.  The two videos, “Time 
Squad Kids” and “The Wolf 
Pack,” won the top Crystal 
Reel awards as well as Silver 
awards.  

Jozef Lenders and Ric 
Boyden won Crystal awards 
for “Best Animation” in the 
“Educational Program” cate-
gory for their work on “Time 
Squad Kids.”  Lenders also 
won the Crystal Reel award 
for “Best Director” in the same category.  Lenders and Boyden received 
Silver awards for “Animation” in the Educational Program category for the 
video. 

Lenders and Connie Barron, the City’s Public Information Director, 
won the Crystal Award for “Best News Program” for their work on the 
Cape Police Department’s “Wolf Pack” video, focusing on the City’s efforts 
to remove drunk drivers from the road.   Lenders and Barron also received 
Silver awards for the “Wolf Pack” program in the Public Affairs, Educa-
tional Program category and in the Public Affairs, Documentary Program 
category. n

City Videos Win Several 
Crystal Reel Awards
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When School is Done, Start the 
Fun with Parks and Recreation

hether you need something for your children to do during Lee 
County’s Spring Break from April 1 – 9 or are planning for the 
summer, Cape Coral Parks and Recreation offers a wide variety of 

safe, educational and fun programs on days that school is not in session. 
There are several great programs planned for Spring Break. The 

Youth Services Division will be offering “Spring Break 2010 Camp” 
daily from 6:30 a.m. – 6 p.m.; Four Freedoms Park will be hosting a 
Spring Break Horse Camp at Saddlewood Horse Club in Cape Coral; 
the Yacht Club will be offering a “Spring Break Adventure Camp” that 
includes kayaking; and, don’t forget that Sun Splash Family Waterpark 
will be open every day from 10 a.m. – 5 p.m. 

During Summer Break, which begins the week of June 21, Cape 
Coral Parks and Recreation will offer weekly programs ranging from 
Fine Arts Camps, Eco Adventure Nature Camps, Sports and Specialty 
Camps to the more traditional Summer CAMPtacular. For more 
information about some of the unforgettable programs being offered, 
see the special Parks and Recreation insert in the middle of this news-

letter and/or visit www.CapeParks.com and view the current Parks and 
Recreation program guide.  ■

W

Daisy Jamaica is
Police Employee of the Year

D aisy Jamaica was honored as the 
Cape Coral Police Department’s 
Employee of the Year.”  Daisy runs 

the Quartermaster's office and assists all 
members of the police department. She is 
the department receiver, tasked with order-
ing staff equipment and uniforms, sworn or 
civilian, volunteer or contract.  She treats 
each employee with respect, and she main-
tains an excellent working relationship with 
various vendors. 

In these times of staff reductions, Daisy 
must perform the duties of three people. 
She often is the recipient of complaints 
from those whose orders are delayed or 
come in incomplete.  However, Daisy sim-
ply smiles and tries to explain the issues, 
and you leave feeling just a little bit better.

She also has been involved with the City of Cape Coral Employee As-
sociation for more than 10 years, currently holding the position of Vice 
President. Daisy's additional commitment to City employees, her involve-
ment with Association meetings, special projects and special functions 
illustrate to staff members her inner kind character. She invests her own 
time to help make the association and its functions successful.

Congratulations, Daisy. ■

FY 2011 Budget Timeline
T he development of the annual operating budget is a dynamic 

process.  While the final public hearing for the FY 2011 operating 
budget will not be held until the end of September, departments 

began working on their budgets in December.
The first step for departments in developing the FY 2011 budget was up-

dating the six-year asset improvement program for the period of FY 2011 
- 2016.  The asset improvement program is segmented into vehicle, equip-
ment, maintenance, and improvements components. The asset improve-
ment program is an important planning tool for scheduling the replace-
ment vehicles and equipment as well as major maintenance or replacement 
of the City’s infrastructure (buildings, roads, parks and utilities).   

While the departments updated their asset improvement program, Fi-
nancial Services was focused on updating revenue projections.  Although 
there are several methods for projecting future revenues, trend analysis 
and expert judgment are primarily used within the framework of some 
basic economic assumptions.  Also during this time, Financial Services 
prepared payroll projections based on the total authorized positions at the 
time.   

During the months of February to May, the departments concentrate 
on the preparation of operating budgets. Each service area and program is 
scrutinized for potential reductions, eliminations, or if necessary, en-
hancements.  The City Manager meets with each department and reviews 
the operational plans to meet the service demands of the community in 
the upcoming year.   

On June 1, the Property Appraiser will release a preliminary estimate 
of taxable value.  This estimate of value is released to assist local govern-
ments in the budgeting process.  The Certificate of Taxable Value will not 
be released until July 1.  Within 35 days of the release of the Certificate of 
Taxable Value, the City must set a proposed millage rate for general opera-
tions.   To meet this requirement, on or about July 14, the City Manager’s 
Proposed Budget will be distributed to City Council with a formal dis-
cussion planned for the Council Workshop meeting on July 19.  On the 
following Monday, July 26, a formal vote by City Council will be required 
to set the millage rate.  

During the month of August, staff will meet with the Financial Advi-
sory Committee (a committee comprised of citizens appointed by City 
Council).  City Council typically schedules one or two budget workshops, 
and the Property Appraiser will issue TRIM (Truth-in Millage) notifi-
cations to each property owner.  
These notices will provide 
property value and estimated 
taxes for the upcoming year.    

Two public hearings will 
be held during the month of 
September in accordance with the 
requirements of Florida Statute 
Chapter 200.  Public Hearings 
must be held after 5 p.m. and may 
not be scheduled on the same night 
as the Lee County School Board 
or Lee County Government.  Dates 
have not yet been scheduled but will 
be included in the summer edition 
of this publication. ■

Daisy Jamaica 
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he City of Cape Coral has just received outside 
funding for enhancing the traffic signal timing 
along five major corridors and 29 traffic signals 

in the city.  This includes Cape Coral Parkway, Santa Bar-
bara Boulevard, Country Club Boulevard and Chiquita 
Boulevard.  The City has selected Metric Engineering out 
of Orlando to conduct the enhancements.

“Appropriate timing of traffic signals can decrease congestion, improve 
air quality, reduce fuel consumption, and minimize aggressive driving 
behavior,” said Dr. Rashad Hanbali the City’s Certified Professional Traffic 
Operation Engineer.  “Across the nation, traffic signal retiming programs 
have resulted in travel time and delay reductions of 5 percent to 20 percent, 
and fuel savings of 10 percent to 15 percent.”  

The City issued the engineering consultant a notice to proceed on Janu-
ary 11.  The duration of the project is two years.  A web page for the proj-
ect is available on the City’s website. A link is on the main page at www.
capecoral.net. The project’s web page will keep all interested City residents 
informed of project information as well as the progress.  

In another relevant project, the City of Cape Coral traffic engineering 
section has been working with the Lee County Department of Transporta-
tion to re–time the County’s traffic signals along Del Prado Boulevard.  The 
Lee County Department of Transportation’s traffic engineering indicated 
that Del Prado Boulevard County traffic signals will be updated soon as 
part of a similar funded project pursued by Lee County. n

Cape Coral Traffic Signal 
Timing Project

T

Citizens Police Academy Alumni Association Names  
Randy and Sharon Bessette “Citizens of the Year”

andy Bessette recently contacted his daughter Morgan, a Cape Coral 
police officer, in reference to six Russian students who were here in 
Cape Coral for four months on a work exchange program. 

The students were three months into their stay, living in a rundown, 
small efficiency apartment where they slept on mattresses on the floor. 
The students were working at a local fast food chain, and their boss was 
not fulfilling the federal program’s responsibilities as a sponsor for these 
students.  

Randy was unhappy about the students’ situation and could not imagine 
being a young person in a foreign country in those conditions. He and 
his wife, Sharon, talked about the situation, and less than a week after 
meeting them, Randy and Sharon offered their home to the students for the 
remainder of their stay.

While Randy and Sharon already have busy lives with full-time jobs, a 
child in college and one who was soon to be married, they opened their 
home to these students.  They provided home-cooked meals, and became 
full-time taxis dropping off and picking up the students at their fast food 
jobs.  They celebrated a student’s birthday with spaghetti and meatballs, and 
baked her first American birthday cake.

”I have expressed my admiration to my parents for doing such a noble 

R

and loving thing for these students, as most people would never open their 
homes to six strangers,” said Officer Bessette-Abbey.  “My parents think they 
did what anybody else would have done and deserve no praise but I know 
better.’

For their willingness to help each of these students have a wonderful 
experience in America, the Cape Coral Police Department’s Citizens Police 
Academy Alumni Association recognized Randy and Sharon Bessette as 
Citizens of the Year. n

Off-duty Fire Lieutenant Saves 
Teammate’s Life at Hockey Game

ieutenant Anthony Monte Fe-
rario was playing adult hockey 
at the Fort Myers Skatium on 

Thursday, December 4.  Upon exiting the 
locker room, he noticed one of his play-
ers on the bleachers was trying to catch 
his breath.  Just as Lieutenant Monte Fe-
rario asked if he was okay, the patient fell 
off the bleachers and clutched his chest.  
The patient previously had multiple 
heart surgeries.  

As Monte Ferario assessed the patient, 
he stopped breathing and went into car-
diac arrest.  Monte Ferario signaled for 
someone to call 911 and quickly get the 
Automated External Defibrillator (AED).  
Monte Ferario and a retired firefighter 
performed CPR and defibrillated the 
patient with the AED.  Fort Myers Fire 
Department soon arrived, and Monte 
Ferario continued to assist them with the 
Advanced Life Support procedures.  

Thanks to the quick thinking and action of Lt. Monte Ferario, his team-
mate is alive today and grateful that the lieutenant was there when he 
needed him. n

L

Randy and Sharon Bessette (pictured front and center) were honored by Citizen 
Police Academy alumni and Police Chief Rob Petrovich.

Lieutenant  
Anthony Monte Ferario 
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Leaving Stoves Unattended is No. 1 Cause of Residential Fires
ave you ever had a cook-
ing fire?  Fire officials 
estimate that one in 23 

households will experience a 
cooking fire in the next year.  For 
every cooking fire that required 
the assistance of the Fire De-
partment, there were another 50 
cooking fires that went unre-
ported and were handled by the 
homeowner.  What was the cause 
of these cooking fires?  Leaving 
food cooking on a stove unat-
tended.  

Unattended cooking is the No. 
1 cause of residential fires in America.  Cooking fires accounted for 40 per-
cent of all reported residential fires, 36 percent of residential civilian injuries 
and 17 percent of residential deaths.  In more than half of the reported cook-
ing fires, range tops were the heat source and 38 percent of the fires occurred 
when the stove was left unattended.  The majority of the fires began within 
the first 15 minutes of cooking.  They were started when cooking materi-
als or food became ignited while frying, making this the most dangerous 
method of preparing meals.

These types of fires cause 500 deaths per year, more than 4,600 injuries, 
and cost homeowners about $756 million in direct property damage na-
tionwide.  Children under the age of 5 and adults over the age of 65 face the 
highest risk of death from residential fires involving cooking equipment. 

People with the ability to cook need to know what to do in case of a fire.  
Be prepared and take precautions before a fire occurs:

➤  Always keep a lid nearby when using the stovetop.
➤  Do not try to extinguish the fire until other residents have evacuated 

and 9-1-1 has been called.

H ➤  If a small grease fire starts, 
smother the flames by carefully 
sliding the lid over the flames.  
Turn off the heat and do not 
move the pan.

➤  In case of an oven fire, turn 
off the heat and keep the oven 
door closed.

➤  The safest action of all 
would be to leave the residence, 
close the door on the way out, 
and call the Fire Department 
from a neighbors’ home.

What you wear when you cook 
also is important.  When cook-

ing, it is important to wear short, close fitting or tightly rolled sleeves.  Loose 
clothing may ignite if it comes into contact with a gas flame or electric burner.  
Keep the cooking area clean and free of combustibles.  Stay in the kitchen!  If 
you must leave the kitchen for a moment, turn the stove off first.  Use a timer 
as a reminder that you are cooking.

To prevent injuries to children, please take these precautions:
➤  Maintain a Kid-Free Zone of at least three feet around the stove.
➤  Cook on the back burners when young children are present.
➤  Never hold a child while cooking.
➤  Teach children the dangers of injuring themselves while in the kitchen.
➤  Place hot food and beverages out of reach from children so they may 

not be accidentally pulled down or knocked over.
➤  Turn pot handles away from the stove’s edge.
➤  Keep all appliance cords coiled and away from counter edges.
If you have any questions related to fire safety, please contact the Bureau of 

Life Safety at (239) 242-3264.  For more fire safety tips, please visit the website 
http://www.nfpa.org. ■

hether you are looking to earn required 
volunteer hours or simply get more involved 
with the community, there are a number of 

opportunities throughout the year to volunteer with 
the Parks and Recreation Department.  These oppor-
tunities are open to friendly and enthusiastic indi-
viduals and groups of all ages and interests.  

You can help at citywide special events where vol-
unteers assist with registration, ticket sales, surveys, 
food service, merchandise, etc.  The Cape Coral Arts 
Studio needs volunteers to help staff members with 
various art-related projects.  The Lake Kennedy Senior Center and Tony Ro-
tino Senior Center can always use extra volunteers to assist with setup and/
or cleanup of Dinner Shows and special events, front desk coverage with 
light clerical assistance, and decorating for holidays.  If you prefer to work 
outside, Rotary Park uses volunteers to assist with gardening, trail cleaning 

Parks and Recreation Department Seeking Volunteers
W and serving as nature trail tour guides.  Coral Oaks 

Golf Course has volunteers who serve as golf cart 
attendants, rangers and driving range pickers. Or, if 
you have a talent and want to share it, the department 
is always looking for volunteer specialty instructors.

Since the department is a certified member of 
the President’s Volunteer Service Awards Program, 
volunteers receive a President’s Volunteer Service 
Award (depending on the number of hours served). 
The award packet includes an official lapel pin, 
certificate of achievement, and congratulatory letters 

from the President of the United States and the President’s Council on Service 
and Civic Participation. 

For more information on becoming a volunteer with the Parks and Rec-
reation Department, please call (239) 573-3120 or contact the recreational 
facility where you are interested in volunteering. ■
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C ape Coral City employees have donated more than $19,000 dur-
ing the City’s annual United Way drive this year.  

“Knowing we have a tough economy, and that our City em-
ployees are facing financial challenges, I am proud that they were able 
to reach down and donate money to this campaign,” said Interim City 
Manager Carl Schwing.

Karen Ramos, from Economic Development, is the City’s campaign 
coordinator.  There are additional fundraising efforts planned during the 
year.

The City has three “Keel Club” members this year.  Keel Club mem-
bers are participants who contribute more than $1,000 through the 
United Way campaign.  The City’s Keel Club members are:

➤  Connie Barron, Public Information Director
➤  Sheena Milliken, Budget Administrator
➤  Steve Pohlman, Parks & Recreation Director. n

City Employees Donate $19,000 to 
the Annual United Way Fund Drive

T he Code Compliance Division is introducing a new volunteer pro-
gram – Code Scouts. This initiative is similar to other volunteer code 
enforcement programs in Texas, California and Colorado.  Code 

Scouts will increase service levels and community awareness and involvement 
in addressing and sustaining the quality of life in the City.

The Code Scout Volunteer Program seeks to promote healthy neighbor-
hoods through community empowerment and action.  This program will 
establish and maintain a strong relationship between citizens and the Cape 
Coral Code Compliance Division. Residents will work together with the City 
to preserve and improve residential neighborhoods, and make Cape Coral a 
better place to live, work and play. 

Selected volunteers receive comprehensive training that includes studying 
and active fieldwork with a certified Code Officer. Once training is completed, 
volunteers will visit properties, evaluate situations and determine if code 
violations have occurred. When code violations are identified, the volunteer 
may discuss the situation with the property owner and suggest ways they can 
resolve the problem. Volunteers may also assist in administrative matters 
and record keeping to free up time for Code Enforcement officers to focus on 
enforcement in the field.

The value of the program is rooted in the program’s goals:    
➤  Increase community awareness and compliance with codes and ordinances 
through education.
➤  Encourage residents and property owners to maintain their homes and 
yards to preserve property values and discourage crime. 
➤  Allow Code Enforcement Officers the opportunity to devote more time to 
chronic, dangerous or complicated issues affecting the neighborhood. 
➤  Create a greater sense of community in each neighborhood by encouraging 
cooperation and increasing neighborhood pride. 
➤  Make Cape Coral a cleaner, safer and more attractive place for all residents.

Volunteers will not be asked to inspect their own neighborhood and no 
interior inspections will be required. Volunteers will address:  
➤  Inoperable and junk vehicles
➤  Boat storage
➤  Outdoor storage
➤  Commercial vehicles parked in residential neighborhoods 
➤  Excessive accumulations of trash in visible areas 
➤  Weeds or overgrown vegetation
➤  Illegal signs in rights of way

Volunteers will be required to donate a minimum of 12 hours per month. 
Work schedules will be flexible and based upon volunteer availability. Initial 
requirements to volunteer must be the possession of the following:
➤  High school diploma or equivalency 
➤  Valid Florida driver's license 

No specific job experience is required as volunteers will be thoroughly 
trained prior to assuming duties. Applicants will undergo a reference check 
and screening by Human Resources. A marked City vehicle and necessary sup-
plies will be provided by the City. 

Twelve hours of classroom training and four hours of field training will be 
required. Classes will be held on Saturdays and will be six hours in length. 

To start your volunteer journey with Code Compliance, please contact Frank 
Cassidy, Code Compliance Manager at 574-0684 or fcassidy@capecoral.net. The 
first class will begin as soon as we have volunteers lined up and ready to go. n

“Code Scouts” is City’s  
New Volunteer Program

Off-Duty Firefighter Recognized 
for Saving Life of Elderly Man

A n elderly gentleman casting for bait 
fish never envisioned that he would 
need the help of an off-duty Cape 
Coral firefighter.  But he is alive to-

day because Firefighter Donald Archambault 
was at the right place at the right time. 

Archambault was off duty late last year 
and fishing on the jetty at Blind Pass by Cap-
tiva Island.  The older gentleman was at the 
same location with his cast net.  As he cast 
the net for bait fish, he inadvertently threw 
the net partially over a passing manatee. 
Startled, the manatee immediately headed to 
deeper water to get away and pulled the man 
off the rocks of the jetty and into the water.  
The elderly man struggled but was unable 
to release his wristband from the cast net 
retrieval rope.  The manatee was pulling him 
toward the mouth of the Gulf into deeper water. 

Archambault saw what happened and immediately threw his fishing 
equipment aside. Without regard for his own personal safety, he dove into 
the water and swam after the victim.  Once he reached the man, Archam-
bault assisted him with keeping his head above water while simultaneously 
attempting to release the man’s wrist from the rope.  He finally was able to 
release the wristband from his arm and pulled the man to safety. 

Because of his efforts and concern only for the safety of this elderly man, 
Donald Archambault was recognized as the Fire Department’s “Firefighter 
of the Month.” n

Donald Archambault 
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hen a property owner in Cape Coral receives their tax bill, the total tax 
bill is a combination of several “ad valorem” taxes and special “non-ad 
valorem” assessments.  

The determination of the ad valorem tax is based on two values:  the “taxable 
value” and the “millage rate.”  Each year, the Property Appraiser assigns the taxable 
value to a property while individual taxing authorities determine the millage rate. 
As part of the annual budget process, an operating millage rate is adopted by the 
City Council in accordance with the requirements of Florida Statutes Chapter 200.  

For a taxpayer in Cape Coral, the total ad valorem tax is based on millage rates 
set by 14 individual taxing authorities.  Only one of these rates provides for the 
City of Cape Coral general government operations.  About 30 percent of a prop-
erty owner’s ad valorem taxes are returned back to the City of Cape Coral.  Other 
taxing authorities include Lee County Board of County Commissioners, Lee 
County School Board, and smaller taxing authorities such as the South Florida 
Water Management District.  

During the period of 2003 to 2007, the City as well as most parts of Florida 
experienced unprecedented growth.  The growth coupled with changes in the 
global financial market conditions resulted in significant increases in the value of 
real property.  These changes in property value provided local governments with 
an opportunity to upgrade aging infrastructure and to respond to the increased 
service needs of their growing communities. In Cape Coral’s case, we also were 
able to reduce our millage rate.

The special non-ad valorem assessments are for services such as solid waste 
removal and disposal (residential properties only), stormwater management, 
vacant lot mowing, and utilities assessments (water, sewer and irrigation).  These 
assessments are not determined by the value of your property and do not support 
the cost of the daily services provided to the community (police, fire, parks, etc.).  
The daily operations are supported by the property’s ad valorem taxes.

Reading Your Property Tax Bill

W
Due to a variety of reasons, the taxable assessed value of property within Cape 

Coral has dropped very close to FY 2005 levels.  While the actual number of 
residents is debatable, it is fairly certain that there are more residents being served 
now than in 2005.  As financial resources have decreased, the City Council and 
City Administration have worked toward making budgetary reductions that would 
minimally affect the residents.  In FY 2008 and 2009, this balance was achieved by 
eliminating capital purchases and reducing General Fund contributions to park 
and transportation improvement programs. With the FY 2010 budget, there have 
been some reductions in service levels.  Police and fire positions were cut, operat-
ing funds to maintain parks decreased, and public works infrastructure mainte-
nance and improvement programs also decreased.

Please note that 
because of fluctua-
tions in property 
value, an increase/
decrease in a mill-
age rate does not 
necessarily mean 
there has been an 
increase/decrease 
in taxes. The 
actual changes in 
taxes will vary on a 
property-by-prop-
erty basis. It is not 
uncommon for 
two neighboring homes to have drastically different ad valorem taxes. While both 
properties may have virtually equal market values, the assessed and taxable values 
could be significantly different as a result of the provisions of Save Our Homes.  
Both the State of Florida and the City of Cape Coral use the total aggregate value 
of all properties and the taxes being levied to determine whether a tax increase or 
decrease occurred. This is independent of the millage rate. ■

 

he City of Cape Coral reported a significant drop in 
overall crime in 2009 with a 15.7 percent decrease in 
index crimes.  This decrease comes on the heels of 

a 9.4 percent reduction in 2008.  Cape Coral Police reported 
4,565 total index crimes in 2009, down from 5,417 crimes the 
previous year.  

Index crimes are the major crimes reported on the Uniform 
Crime Report.  These crimes are murder, forcible sex offenses, 
robbery, aggravated assault, burglary, larceny and motor 
vehicle theft.  The index crime rate for Cape Coral dropped 
from 3,271 in 2008 to 2,803 this past year.  An index crime 
rate is calculated for the number of index crimes per 100,000 
residents.  Cape Coral’s population in 2009 was 162,852.  

“This is very encouraging news from a law enforcement perspective as our 
police officers work every day to prevent crime and protect our community,” 
said Cape Coral Police Chief Rob Petrovich.  “Despite difficult economic times, 
our citizens continue to provide their support and commitment in helping us 
keep Cape Coral as one of the state’s safest cities.”

All seven categories of major crimes decreased in 2009.  Murder dropped 57 
percent from seven deaths in 2008 to three this past year.  Sex offenses declined 

Cape Coral Crime Drops 15.7 Percent in 2009
T 46.9 percent, dropping from 32 to 17.  

Motor vehicle thefts were down from 
222 in 2008 to 174 last year – a 21.6 
percent decrease.  There were 2,792 
larcenies reported, which was a 19.8 
percent drop from the 3,482 in 2008.  
Burglaries fell 6.3 percent from 1,352 
to 1,267, and aggravated assault went 
from 229 to 220.  The city had one less 
robbery reported in 2009 (92) than 
2008 (93).

The total number of violent crimes 
dropped from 361 to 332, or 8 per-

cent.  Property crimes dropped from 5,056 to 4,233, a decline of 16.2 percent.  
“Our proactive initiatives, such as directed patrols, are helping to prevent 

crime and hold individuals accountable for their criminal behavior, leading to 
more arrests and crimes cleared,” said Chief Petrovich.  “However, our ability to 
continue to deliver the highest quality police services and maintain our proac-
tive partnerships with the community will be challenged during these difficult 
budgetary times.” n

City of Cape Coral General Fund Since 2005



Kismet Water Plant Nearly Operational

T he new Kismet Water Treatment Plant has completed a 14-day perfor-
mance test and is expected to be operational by the time you receive 
this newsletter.  Our operators are currently receiving intensive train-

ing on all of the new equipment so that they will be ready to operate this new 
facility efficiently and reliably.  

Once the plant is online, it will be operated at or near its design capacity 
of 12 million gallons daily.  This will allow City staff to cut back the opera-
tion of the Southwest Water Treatment Plant and conduct major repairs and 
refurbishment of the plant equipment and structures.  The Southwest Plant 
has operated continuously for more than 30 years, and this will be the first op-
portunity to do this much-needed major maintenance. n
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Business Friendly is Serious 
Business in Cape Coral

aysayers beware! This sign should probably be hanging from every 
public building and every bridge given the monumental changes 
that have been taking place in the City of Cape Coral.  In the past 

few years, and especially the past few months, City officials and staff have 
worked tirelessly to promote a business-friendly environment. 

Indeed, every stone is being turned over, and every idea and process is 
being examined in a campaign to make Cape Coral more business friendly 
and attractive to new and existing businesses.  These concerted efforts are 
beginning to pay off as more and more evidence mounts that things have 
definitely started to change in Cape Coral.

One example is Lars Mansson, the owner/president of Tudor Villas 
Inc., who recently built and received a Certificate of Occupancy for a 
23,000-square-foot facility on Pine Island Road.  The entire project was 
completed in just 66 days.  Mr. Mansson has been doing business in Cape 
Coral for more than 30 years, and he was extremely pleased with the new 
cooperative spirit of the City building officials, inspectors and staff.  He 
indicated that he is confident that these changes are helping to combat 
the recessionary climate and bring about much-needed growth and vital-
ity locally.

A similar positive business climate theme was voiced at the recent Real 
Estate Outlook Conference held in Estero, Florida by the Certified Com-
mercial Investment Member (CCIM) organization.  Rod Castan, special 
conference panel member and Vice President of the Courtelis Company of 
Miami, stated that he has noticed a major change in the business climate 
in Cape Coral regarding commercial real estate transactions.  He also said 
that Cape Coral’s Economic Development Office has been very helpful 
with providing demographic reports of the area.  He complimented their 
Prospector web-based tools, which provide commercial realtors with an 
excellent resource for showcasing their properties for sale or lease.   

Testimonies aside, there is plenty of tangible proof that the City of Cape 
Coral has embarked on a comprehensive game plan to ensure a business-
friendly environment.  The new City Council recently crafted a strategic 
agenda and plan that placed Economic Development as the No. 1 priority 
for the new fiscal year.  This priority has been supported by Interim City 
Manager Carl Schwing who has said, “I expect the directors and City staff 
to maintain a laser focus on making this priority a reality within the City of 

Cape Coral.”    
The real evidence that the City is more business friendly 

can be seen in the number of projects and changes that have 
been made.  Process improvements, streamlining efforts, work 

realignment changes, retraining exercises 
and collaborative improvements abound 

within Cape Coral’s new business-friendly 
agenda.  

More change and more improvements are 
on the way as well.  Recommendations for 

improving virtually every facet of operations 
affecting businesses is being reviewed to in-

clude new IT solutions, retraining classes and web-
site improvements.  The City will continue to evaluate business 
processes to ensure that Cape Coral meets the priority of City 
Council to be a business-friendly community. n

NH ere are some of the exist-
ing programs, current 
projects and key changes 

that have been adopted to make 
sure our business-friendly mes-
sage becomes the new reality.  

•  The City Fire Department 
offers free inspections of com-
mercial space for potential business owners to determine what, if any, structural 
changes may need to be made for that particular business use.  

•  Inspections and final approvals have been expedited for business openings or 
relocations.

•  Business Tax Receipt renewals can be accomplished online.
•  The Certificate of Use and Business Tax Receipt applications are on the same 

form, so that all questions about zoning are answered before the applicant submits 
the application.  Zoning staff is available at the counter to answer questions about 
placing the business in a specific location.  They will refer the business owner to the 
Building Department if there is a change of use on a particular piece of property.

•  If there is a question about whether a business can legally be located on a 
particular property, the Planning and Zoning staff will meet individually with the 
business owner to see how the City can accommodate the needs of the business.  
They also will involve the Economic Development Office staff right away to ensure 
business development issues are properly addressed in the process.

•  All 2nd rejection comments will be reviewed with the applicant to avoid sub-
sequent rejections.  Review comment descriptions have been changed to improve 
communications with applicants, and the City is working closely with owners/
realtors and developers to review properties for use and occupancy prior to lease or 
sale.  

•  Inspection scheduling is being tied much more closely to the site specific 
needs and special needs of the project.

•  Building permits can be applied for and the application status checked online.
•  Cape Coral Prospector provides search capability for commercial properties 

for sale or lease.  It also provides the zoning district for each property, which con-
tains a live link to the listing of permitted uses for that zoning district.  This is a free 
tool that is available on the city’s website.

•  There is also a new simplified online permitting program that is due to be 
rolled out to contractors and developers in early April of this year. n

Reaching Out with  
Business Improvements 
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Managing Stormwater in the Downtown Community Redevelopment Area

S tormwater management is a key component in any development, but 
it is an integral detail in redevelopment areas of a city.

The small size of lots in downtown Cape Coral is one of the major 
impediments to commercial and mixed-use developments.  Onsite parking 
requirements and onsite stormwater retention requirements limit the size of 
the structure that can be built on the remaining site. This is one of the factors 
inhibiting development in our CRA.  There is simply not enough room on a 
site to accommodate parking, stormwater retention and a building of ad-
equate size to be commercially successful. 

For any CRA to succeed, it must share a com-
bined vision of all stakeholders. The City’s Public 
Works Department has initiated an effort to 
collect all stormwater in the downtown.  The 
proposed system that will collect runoff 
from the streets and the adjacent property 
will eliminate the need for onsite reten-
tion, thereby improving the economics of 
property development and fostering new 
commercial and mixed-use projects. 

A decade ago, a stormwater system to 
handle roadway runoff was built in most of 
the downtown. This system uses trenches to 
clean the water and allows it to percolate into 
the groundwater aquifer.  This is accomplished 

with perforated pipes along the length of the trench to provide more uniform 
distribution of the inflow. This system allows the swales to filter for impurities 
as the stormwater slowly soaks back into the ground.

Public Works is proposing a phased expansion of the existing system to 
handle stormwater runoff from the properties in the downtown as redevel-
opment occurs.  The approach of collection rather than onsite retention has 
been reviewed favorably by the South Florida Water Management District, 
and they are encouraging the City to proceed with obtaining a master permit 

for the downtown. 
“The desire for immediate action is because the regulatory 

process will become more restrictive in the near future,” said 
Frank Dethlefsen, CRA Commissioner.  “It would be more ef-

ficient to permit the expansion plans under the current rules, 
the same ones that were used to approve the existing system.”

Public Works is seeking Council approval of the Master 
Plan and Permit Phase in March. Funding for the projects is 

budgeted in the City’s Stormwater Utility Fund. The second 
phase will include the system design for a redevelopment area 
to be built with a guaranteed maximum cost for construction. 
Its implementation will be based on development requests 
brought by developers while in the permitting phase and 

would provide a direct return of the City’s investment upon 
completion of the development.   The third phase will be the 

design of Cape Coral Parkway Improvements. n

T he Fire Department is prepared for this year’s Brush Fire Season and 
wants you to be prepared as well.

This year’s season is coming after a summer of above-normal 
rainfall and a winter with the southernmost frost damage in decades. There 
is plenty of dense, dried vegetation in the urban areas. The first few cold 
fronts this year were strong enough to begin the drying process but these 
fronts were preceded by rain.  The January cold fronts were extremely cold, 
with freezing temperatures and frost damage of historic proportion.  As we 
move into the late winter and springtime months, the cold fronts will become 
weaker and a bit drier with eventual wind shifts from the east. 

We are once again asking people to be on guard for illegal burning out-
doors. Bonfires, campfires and debris burns are illegal in Cape Coral and the 
northern reaches of Lee County.  If you see illegal burning, please call 911 
and report the fire as soon as possible.  You can remain anonymous. It is ex-
tremely important that notification takes place early to prevent the fire from 
spreading before fire crews can arrive. 

Brush fires are extremely dangerous especially when they are near the 
urban areas or occur far inland and take crews extended periods of time to 
arrive.  Brush fires are extremely dangerous for firefighters, and harmful to 
the public and our wildlife.  They also are a tremendous drain of resources.  

If you live near a wooded area, please manage your property and keep 
grass cut low and maintain at least 30 feet of clearing between the wooded 
areas and your home.  Keep pine needles off of your roof and out of your gut-

Brush Fire Season 

ters, and avoid the use of straw or mulch in flower beds against the sides of your 
house.  Most importantly, maintain your sprinkler system in working order in 
case you have to use it during the approach of a fire. 

There already have been several fires this season but our goal is to reduce the 
number and prevent a catastrophic fire. With your help, we can look forward to 
a manageable brush fire season this year and enjoy the great weather. n
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New TRAKiT Community 
Services System in Place

T he City started transitioning several services to the TRAKiT® 
Community Services system from CRW at the beginning of Octo-
ber. The new application system covers the following functions: 

➤  LandTRAK to handle property parcel records
➤  PermitTRAK for permitting
➤  ProjectTRAK for projects including site plans and PDPs 
➤  LicenseTRAK for business tax receipts 
➤  CodeTRAK for code enforcement
➤  CRM TRAK for citizen service requests
The system provides much more integration than the old H.T.E. system 

it replaced.  For the first time, all the above activities are tied together and 
made visible to the public via eTRAKit on the web. Residents and busi-
nesses now have one convenient portal that can be used to access informa-
tion from any of the modules.  n

Del Prado Boulevard 
Improvement Project

eginning in January, traffic was shifted to the east side of Del Prado 
Boulevard from just south of Diplomat Parkway to NE 9th Terrace.  
Travel lanes on the west side of the road were closed to motorists, which 

reduced northbound and southbound traffic to one lane only in each direction.
Del Prado Boulevard is being widened from four to six lanes, resurfaced and 

realigned at the SR 78/Pine Island Road intersection.  Other improvements along 
this 2.3-mile stretch of Del Prado Boulevard include the 
widening of two bridges, the building of three off-
site bridges, street lighting, new traffic signals, curb, 
storm drainage, landscaping and 10-foot-wide, 
multi-use paths.

This widening project has an anticipated completion 
date of summer 2011.  

For more information about the City of Cape 
Coral Roadway Improvement projects, please con-
tact Gina Caccavale, Public Information Specialist at (239) 
707-9050 or visit us at www.capecoraltransportation.com.  ■

B

I n the previous issue of On The Move, we wrote about the City of Cape 
Coral receiving more than $7 million as part of the Neighborhood 
Stabilization Program.  The Neighborhood Stabilization Program is 

administered by the U.S. Department of Housing and Urban Development 
and provides emergency assistance to state and local governments to acquire 
and redevelop foreclosed properties that might otherwise become sources of 
abandonment and blight within their communities.  The program provides 
grants to every state and certain local communities to purchase foreclosed or 
abandoned homes and to rehab, resell or redevelop these homes to stabilize 
neighborhoods and stem the decline of housing values of neighboring homes.  
The program is authorized under Title III of the Housing and Economic Re-
covery Act of 2008.  

Here are highlights of the Part I of the program to date:
➤  The City purchased 26 properties through the Purchase Assistance Pro-

gram. Five properties are under contract under this program and 14 clients are 
actively looking for properties.

➤  The City has purchased 13 properties through the Acquisition Rehabili-
tation Program.  An additional 17 are currently under contract.  

The City and its partner agency are actively seeking foreclosed, multi-family 
properties for purchase for the rehabilitation portion of the program.  During 
the next phase of the program, the properties that have been acquired will be 
rehabilitated and resold to eligible clients.

The City of Cape Coral also applied for a Part II grant during 2009 to pur-
chase an additional 100 foreclosed properties. This very competitive program 
had $2 billion available for purposes similar to the Part I program.  Awards 
were announced this past January.  However, the City of Cape Coral and Lee 
County, as a whole, did not receive any dollars.  HUD received more than 500 

Update on Neighborhood Stabilization Program Part I and Part II
applications requesting more than $12 billion, and the agency only selected 53 
entities to receive these funds.  

If you are interested in additional information or in applying for assistance to 
purchase a home through the Neighborhood Stabilization Program, please contact 
Cape Coral Housing Development Corporation at (239) 471-0922 or visit www.
capecoralaffordablehousing.com. Please be advised that all applicants are assisted 
on a first-come, first-ready basis and are subject to program requirements.  At this 
time, applications are not being accepted for the Purchase Assistance Program. n

n January 11, Interim City Manager Carl Schwing appointed Linda 
Senne as the Interim Financial Services Di-
rector replacing Mark Mason, who accepted 

a position at another Florida city.  
Linda started working for Cape Coral in 2001 as 

the Controller and was promoted to Deputy Finan-
cial Services Director in June 2007.  Linda has been 
responsible for managing the Accounting Division 
and overseeing treasury operations, cash and invest-
ment management, debt management, payroll ad-
ministration, accounts payable, grants coordination 
and reporting, and capital asset reporting.  

Linda has a Bachelor of Science in Accounting 
and is a Certified Public Accountant and Certified Government Financial 
Manager.   Prior to relocating to Florida, Linda worked for the Office of the 
State Auditor in North Dakota for 13 years.  While working for the State of 
North Dakota, she was selected by the National Auditor’s Association to be 
on the quality review team for the states of Rhode Island and Alabama.   

Linda and her husband, Scott, are the proud parents of two beautiful 
children. n

Linda Senne Named Interim 
Financial Services Director

O
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Cape Police Volunteer Unit Accepting Applications for Support Services
he Cape Coral Police Department’s Volunteer Unit is looking for ad-
ditional volunteers to help provide support to the Police Department 
and the main information desk in City Hall.  

Police Volunteers are an important part of the Police Department.  They 
perform a variety of duties – parking enforcement, fire lane restrictions and 
code violations. This includes patrol, issuing tickets for non-moving viola-
tions, directing traffic at crash scenes, doing home checks, marine patrol (as 
openings allow), special events and other duties.  Volunteers also assist with 
administrative tasks throughout the Police Department.  

Volunteers also currently work the information desk at the Cape Police 
Building, and this unit will begin providing the same services at the main 
City Hall building during regular building hours.  Successful applicants who 
begin manning the information desks will take part in a short training pro-
gram.  Once complete, volunteers will receive a uniform and police ID, and 
will be required to attend the next scheduled Police Volunteer Unit Acad-

T emy.  Once the academy requirement has been completed, volunteers will be 
qualified for additional responsibilities assigned to the Police Volunteer Unit.  
Volunteers assigned to the information desk will be expected to work at least 
one, three-hour shift each week. 

During regular training academy, volunteers receive instruction in patrol 
techniques, criminal law, communications, and procedures and policies.  
After training is completed successfully, the officer is placed on a short 
probationary period.  When probation is completed, volunteers are issued 
uniforms. Fully-trained volunteers are required to work a minimum of 16 
hours per month to remain current in the program.

To be eligible for the Police Volunteer Unit, applicants must possess a valid 
Florida driver’s license, be a resident of Lee County and be willing to undergo 
a background check.

Applications are available at the Cape Coral Police Department at 1100 
Cultural Park Boulevard.  For additional information, call 242-3346. ■

C
“Shop with a Cop” Pairs Police with Local Kids

ape Coral Police took 65 kids shopping at Walmart on Monday, 
December 21 for their annual “Shop with a Cop” program.  This was 
the 7th year that the Cape Coral Police Department has helped local 

kids who are facing difficult challenges experience a more enjoyable Christ-
mas season.  In 2008, there were 50 kids who had the opportunity to shop 
with a Cape Coral police officer.

Each youngster receives a gift card for Walmart provided by the depart-
ment’s Do the Right Thing program.  Students are paired up with officers, 
and the two will spend most of the day together shopping for gifts for the 
student and the family.  

Officers pick up their students and meet at Perkins Restaurant on Del 
Prado Boulevard for breakfast.  They then headed to Walmart and spent 
the morning shopping for gifts.  When they finished shopping, Cape Police 
officers brought the kids to the Cape Coral Police Headquarters for lunch 
and to wrap the gifts.  Officers then drove the students back home with their 
wrapped presents. 

“We look forward to this opportunity every Christmas to spend time with 
these kids and help them shop for presents,” said Police Chief Rob Petrovich.  
“If we are able to bring a smile to their face during the holiday season, then 
we have received a gift as well.”  ■

Officer Matt Campion helps his shopper wrap presents for his family.

Cops and shoppers pose for a picture outside of the local Walmart store.
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Santa Barbara Boulevard 
Widening Project

onstruction crews have opened the southbound lanes on Santa 
Barbara Boulevard between SW 19th Street and SW 22nd Terrace to 
traveling public.  Motorists are advised to continue to proceed with 

caution through the area as intermittent daytime closures will be in place for 
completion of medians and landscaping work at various locations.

Construction crews also mobilized and began construction on Santa Barbara 
Boulevard from SW 8th Street to SE 11th Terrace and from SW 28th Terrace 
and the intersection of Veterans Parkway.  Road construction work will flow 
from the north to south on the west side of the road in this phase.  The east side 
of Santa Barbara Boulevard will remain open for two-way traffic. Drivers are 
reminded that they are not permitted to turn left from side streets onto Santa 
Barbara Boulevard during this phase of construction.  This is to ensure the 
safety of the construction crews and the traveling public. 

Construction crews are scheduled to complete Santa Barbara Boulevard 
from SW 8th Street to SE 11th Terrace and from SW 28th Terrace to the inter-
section of Veterans Parkway in late spring 2010.

Improvements along these sections of Santa Barbara Boulevard from just 
south of SR 78/Pine Island Road to Gleason Parkway will include widening the 
road from four to six lanes, the installation of curbs and gutters, street light-
ing, landscaping, six-foot sidewalks and new traffic signals.  Phase III work will 
continue over the next year with an anticipated completion of spring 2011.  

For more information about the City of Cape Coral Roadway Improvement 
projects, please contact Gina Caccavale, Public Information Specialist at (239) 
707-9050 or visit us at www.capecoraltransportation.com. n

C

Reminder about Classes on Self-Defense 
Strategies for Women in 2010

T
Slide into FUN and “Early Bird” 
Season Passes at Sun Splash

et ready to make a splash.  Sun Splash 
Family Waterpark will officially open 
for the 2010 season on Saturday, 

March 13.  The park will be open from 10 a.m. 
to 5 p.m. on Saturday and Sunday through 
March 31, then will remain open every day of 
Spring Break (April 1 – 11) from 10 a.m. – 5 
p.m.  Beginning the week of April 12, Sun 
Splash will offer new spring Friday night hours 
of 5 p.m.  – 9 p.m. and weekend hours of 10 
a.m. – 5 p.m. until the daily summer schedule 
begins on June 16.

In addition to General Admission prices 
remaining the same as last year, Sun Splash is 
offering their popular “Early Bird” season pass 
special for a limited time.  With the season 
pass, local residents can take advantage of the 
value and splash all summer. “Early Bird” sea-
son passes, which are on sale now through April 
11, range from only $49 – $59 for Cape Coral 
residents and $69 – $79 for non-residents, a savings of up to 29 percent over 
the regular 2010 prices.  After April 11, season pass prices will increase to 
$69 – $79 for Cape Coral residents and $89 – $99 for non-residents. Sun 
Splash season pass holders receive unlimited park admission during regu-
lar operating hours, plus discounts on food, merchandise, parking, and 
guest tickets.

For more information about the “Early Bird” season pass special, Sun 
Splash’s 2010 Operating Schedule, birthday parties and group outings, call 
(239) 574-0558 or visit www.SunSplashWaterpark.com.

➤ NEW: Sun Splash is now on Facebook and Twitter. Become 
a fan on Facebook and follow us on Twitter for the latest park 
news and special offers.  ■

Ghe Cape Coral Police Department reminds our residents that monthly 
classes on self-defense strategies for women are being offered through 
October.  The three-hour classes will be from 6 p.m. – 9 p.m. at Koryu 

Fitness located at 415 Cape Coral Parkway West.  Cost for the class is $25.
Under the instruction of Sensei Nick De Paolo, women will learn realistic 

options that will help them avoid, escape and survive an assault.  Class 
participants will discuss how to be more aware of their surroundings; how 
to recognize and avoid potentially harmful situations; and, how to reduce 
their chances of an incident.  Two-person drills will help women develop an 
instinctive response to what is called “Habitual Acts of Physical Violence.”  

The program is designed for women of all ages and physical condition, and 
no previous experience or training is necessary.  Mothers are encouraged to 
bring their daughters to learn a variety of self-defense strategies that can help 
increase personal safety.  Payment is required prior to taking the class, and all 
participants must sign a waiver at the door.

Dates for classes in 2010:
	 •	March	17	 •	April	21	 •	May	19	 •	June	16
	 •	July	21	 •	August	18	 •	September	15	 •	October	20													
For more information, contact the Cape Police Department’s Crime 

Prevention Unit at 242-3710.  A brochure and registration form is available on 
the main page of the City’s website at www.capecoral.net (right column). n

Youth Center Introduces "Club 
Cape" and New Weekend Format

riday teen nights at the Youth Center have been reinvented. “Club 
Cape” features the latest DJ music and more than 40,000 streaming 
videos of your favorite songs on a 10-foot, high definition screen.  The 

Youth Center provides a fun and safe place on Fridays from 8 p.m. – 11 p.m. for 
youth ages 13 – 18.  The cost is only $5 per person. The evening features music, 
a laser light show, dancing, plus food and drink vending. Visit the Youth Center 
page of the Parks and Recreation website (www.CapeParks.com) for coupons and 
upcoming high school discount nights at Club Cape.

The Youth Center also has talented local teens performing on specific Sat-
urday nights as part of the new “Teen Band Nights.”  Local bands now have a 
larger and improved stage with a professional sound system, laser lights and fog 
effects. Teen Band Nights are Saturdays starting at 7 p.m.  Admission is $5.  The 
Youth Center is always looking for new bands to play, so if you know any young 
talent, give us a call at 242-3950.  ■

F
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Officer Damien Garcia Flips Coin at Annual Charity Football Game
ape Police Officer Damien Garcia was the honorary official and 
conducted the coin toss at the 4th Annual Gene Griffith Memorial 
Football Game on Saturday, January 30.  The annual football game pits 

the police officers from Cape Coral and Fort Myers (aka “Blues”) against the 
firefighters from Cape Coral and Fort Myers (aka “Blaze”).   

Damien Garcia has been making excellent progress in his recovery from crit-
ical injuries suffered on duty after his police motorcycle collided with a vehicle 
on Cultural Park Boulevard in June 2009.  Garcia played in this annual football 
game in past years and wanted to toss the coin to kick off this year’s game.  He 
asked his fellow officers if he could attend and participate.  While Officer Garcia 
made a previous 
visit to Cape Coral 
for private gatherings 
and to attend church, 
this was his first 
public appearance in 
the community as a 
whole.  

Officer Garcia 
proudly walked out 
to midfield, took the 
coin from the official 
and flipped it in the 
air.  He shook hands 
with the referee, fel-
low officers and other 
supporters through-
out the game.  His day 

C got even better when his “Blues” team won the game by a score of 7-6.
This is the 11th year that Cape Coral has been involved in the football game.  

The game formerly was the Blues vs. Blaze game but was renamed three years 
ago.  The annual event has raised more than $100,000 for local charities.  This 
year’s featured charities included the Fire Benevolent Fund, Children’s Cancer 
Center of Southwest Florida and the Youth Crime Intervention Program. 

The game is named for Gene Griffith, a former Cape Coral firefighter and 
brother of former Fort Myers Police Captain Scott Griffith.  Gene was a long-
time supporter of the annual gridiron battle, and he lost his battle with cancer 
two years ago. ■

Officer Damien Garcia prepares to flip the coin to kick of the an-
nual charity football game between Cape Coral and Fort Myers 
police and firefighters.

Blues and Blaze players battle it out on the field to raise money for chari-
ties in the 4th annual Gene Griffith Memorial football game.

F or years, property owners and local governments throughout Florida 
have complained loudly about the inequities in the state’s property tax 
system.  During the “boom” years, owners of homesteaded properties 

watched their values climb.  However, for these property owners, because of 
“Save Our Homes,” only a maximum of three percent of that added value was 
taxed while the remaining 97 percent was shielded from taxation.  The non-
homesteaded properties and the owners of vacant land also saw their values 
go up.  But unlike their homesteaded neighbors, they had no protection and 
every dollar of increased value was subject to taxation.  This is one way that 
identical homes could have vastly different tax burdens.  

Not unlike initiatives that had previously taken place in California and 
Colorado, residents throughout Florida voiced concerns over these growing 
inequities in the tax system. As a result, these concerns became the populist 
focal point for legislators at the 2007 Florida Legislative Session.  They enacted 
specific changes that placed financial pressures on local governments.

There were two parts to these legislatives changes. The first part placed lim-
its on how millage rates could be set by counties, municipalities, and indepen-
dent special districts beginning in FY 2008.  Even though the Florida Consti-
tution contains a restriction on millage rates, the Florida legislature enacted 
tighter controls. The controls limit from year-to-year the amount of property 

Florida Legislature Places Limits on Cities and Counties
taxes that a government can collect to what they collected the year prior.  While 
there is some flexibility to allow for additional collection of dollars, these addi-
tional dollars are limited to new construction and not increased property values.  
For example, if a local government collects $80 million in property taxes in this 
fiscal year, they are restricted to collecting only $80 million the next fiscal year 
plus revenue that might be generated from new construction. There are other 
scenarios where additional property tax revenues can be collected; however, 
these would depend on a vote of Council or the citizens. 

The second part of the legislative action provided for a statewide referendum 
to amend the State’s constitution on homestead exemptions.  Homestead exemp-
tions were increased from $25,000 to $50,000.  Rules for portability of the home-
stead exemption were approved as well as caps for changes in assessed values for 
non-homesteaded property (both residential and commercial).  

As the City looks to future planning, we must be mindful of the long last-
ing effect of the legislative changes from 2007 that impact every Florida city 
and restrict the ability to collect ad valorem taxes and fund services.  The City 
will not benefit from future increases in property values as we did during the 
period of FY 2003 to FY 2007.  The City’s ability to provide basic services, repair 
infrastructure, and make improvements to our facilities will continue to be chal-
lenged even in “the good times.”  n
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T he City of Coral’s “Take Pride in the Cape” program hit a milestone in 
February when volunteers cleaned up their 100th property.  This is a 
tremendous accomplishment, and the City’s Code Compliance Division 

is very proud of the volunteers who make this program work.  
Take Pride in the Cape is one of the Division’s proactive approaches to con-

trolling blight, litter and debris.  Spearheaded by Code Supervisor Ray Nichol-
son, the Code officers have been working closely with neighborhood volunteers, 
churches and associations, Keep Lee County Beautiful, Waste Management, area 
businesses and Central High Tech (for maintenance of equipment).

The volunteers are the backbone of the program’s success, and the Code 
Compliance Division thanks them for their efforts.  Another major part of the 
success of this program is Waste Management’s cooperation.  They haul away 
the debris and help load the trash in the 
trucks at no cost.

The Division will be supplementing 
the weekly cleanup events with addition-
al projects targeting specific neighbor-
hoods and properties, and by participat-
ing in the following annual events:

➤  Trash Bash in April
➤  Coastal Clean Up in September
➤  Monofilament Madness in October
These programs are sponsored by Keep Lee County Beautiful and require 

resources and time to organize. The Code Compliance Division remains dedi-
cated to maintaining a high quality of life for residents of Cape Coral and taking 
a proactive stance on addressing blight issues. We will continue to implement 
these initiatives as resources remain available.

If you have any questions or need additional information, please contact Ray 
Nicholson at 574-0613 or Frank Cassidy at 574-0684. ■

“Take Pride in the Cape” Program 
Passes Century Mark in Cleanups

Districting Commission will follow Census Report

T he Charter of the City of Cape Coral requires the appointment of a 
Districting Commission following the U.S. Census count.  Within 
six months after the completion and receipt of the federal cen-

sus, the City Council will appoint a Districting Commission to review the 
Council District boundaries.  In the past, the final census counts have not 
been received until the end of the year or early next year.  

According to the City Charter, there shall be seven City Council dis-
tricts, and Council will appoint seven qualified electors to the districting 
commission. Members of the Commission cannot be City employees. 

The Districting Commission is required to file a report with the City 
Clerk containing a recommended plan for adjustment of the Council 
District boundaries.  Each district shall contain, as near as possible, equal 
population.  The report shall include a map and description of the districts 
recommended and shall be drafted as a proposed ordinance. 

The new Council Districts and boundaries will supersede previous 
council districts and boundaries for all the purposes of the next regular city 
election.

The last Districting Commission was appointed in 2001.  They held their 

first meeting that June and made their final report in December 2001.  The 
Council district boundaries were adjusted according to the population figures 
received for each district.

Charter Review Commission
Amendments to the City Charter may be proposed by any method autho-

rized by law, including but not limited to petition of electors or by ordinance.  
As per the City Charter beginning in March 1998 and at least every six years 
thereafter, City Council shall appoint a nine-member Charter Commission to 
make Charter amendment recommendations to City Council.

The last Charter Commission was appointed in 2006 by the City Coun-
cil and they made their final report to City Council in April 2007.  The City 
Council approved four of their recommendations by Ordinance and placed 
them on the November ballot as referendums.  Three out of the four referen-
dums were approved by the voters.

City Council will determine whether or not to sunset the prior charter 
commission and appoint a new commission to consider and debate potential 
charter changes for the ballot in 2011. ■

Cape Police Deliver Christmas Presents 
to Cape Coral Families in Need

W hen Cape Coral Police officers knocked on the doors of several 
homes in Cape Coral just before Christmas, the occupants inside 
wondered if there was a problem.  For the officers at the door, there 

was a big problem – they heard the families had landed upon tough times 
and could not afford presents for the children.  

To the surprise and astonishment of the residents, when they opened 
their doors, the police officers presented the families with gifts for the 
kids.  One family 
was a single 
mother with 
four children.  
Another 
family was a 
single mother 
with three sons.  
Another family was residing 
at the local ACT Shelter.  There were several additional families in similar 
financial situations, and all of them were extremely grateful for the kindness 
exhibited by the officers.    

The toys were donated by local businesses and the “Toys for Tots” cam-
paign orchestrated by Officer Matt Squires and his Coast Guard platoon.  
Some of the toys were fishing poles, board games, handheld video games, 
Barbie dolls, footballs, basketballs, puzzles, Crayola products, etc.  While 
Toys for Tots is a yearly event, this was the first time that Cape Police of-
ficers took the toys and delivered them to the homes of needy families.  

“We just thought it would be a good idea to use the extra gifts that were 
given to the department for struggling families in Cape Coral,” said Officer 
Joshua Phelps.  “Our chaplains were able to recommend several families 
who might need our assistance, and we were more than happy to help.” ■
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C ape Coral citizens have an opportunity to light up their 
neighborhoods in “blue” and show their support for 
their Cape Coral Police Department and other law 

enforcement agencies during National Police Week on May 
9 – 15.  

Thanks to the efforts of the Citizens Police Academy 
Alumni Association, the community has a unique opportuni-
ty to be a part of the “blue light special” event.  The association 
has purchased a quantity of blue light bulbs that the community 
can buy and display in their outdoor lighting during this special week.

This week recognizes the service and sacrifice of U.S. law enforcement.  Es-
tablished by President John F. Kennedy and a joint resolution of Congress in 
1962, National Police Week pays special recognition to those law enforcement 
officers who have lost their lives in the line of duty for the safety and protec-
tion of others.

As one way to honor and say “thank you” to our Cape Coral Police Depart-
ment, academy alumni are asking the community to burn a blue light bulb 
in their outdoor lamp posts or other outdoor lighting during National Police 
Week. Imagine driving or walking around neighborhoods in Cape Coral and 
seeing blue lights displayed at many homes, which send a simple “thank you” 
message to our police officers.

Blue light bulbs are hard to find; however, the Citizens Police Academy 
Alumni purchased a stock amount and are making them available for $2 each.  
Residents can buy them for their homes and also might consider ordering 
several more to give as gifts.

The bulbs are available in 40-watt or 60-watt powers.  One of our police 

Cape Citizens Can Show Support with “Blue Light” Special during National Police Week
academy alumni has agreed to provide a retail outlet for purchasing the blue 

bulbs at his local business.  Mike Rachel of Crown Trophy located at 861 
SE 47th Terrace, Suite 1 has the bulbs available for purchase during regu-
lar business hours (Monday – Friday from 9 a.m. – 5 p.m. and Saturday 
from 9 a.m. – 1 p.m.)  Call for availability at 540-9905.  Citizens also can 
email or call fellow alumni Ron and Betty Brusius to find out more about 

purchasing the bulbs.  The phone number is at 549-6474 or rbrusius@
comcast.net.  ■

n January 12, the City of Cape Coral and the Chiquita Boulevard 
Project Team hosted an “Open House” to gather comments on the 
proposed design to widen Chiquita Boulevard from Pine Island 

Road to Cape Coral Parkway.  About 100 business owners and residents 
attended the meeting.  Project team members were on hand answering 
access management and real estate questions.  Various comments were 
received and addressed by the project team following the Chiquita Boule-
vard Open House.

Construction of this project is not budgeted or scheduled in the current 
Five-Year Capital Improvements Program for Transportation.  

The future improvements along this six-mile stretch of roadway on 
Chiquita Boulevard will include widening the road from four to six lanes 
from just south of SR 78/Pine Island Road to Cape Coral Parkway.  The 
project would also enhance Chiquita Boulevard with six-foot sidewalks, 
landscaping, new traffic signals and street lighting.  An enclosed storm 
sewer system with curb and gutter would replace the existing open swale 
drainage system.

For more information about the City of Cape Coral Roadway Improve-
ment projects, please contact Gina Caccavale, Public Information Special-
ist at (239) 707-9050 or visit us at www.capecoraltransportation.com.  ■

Chiquita Boulevard Widening 
Project Design Phase

O

Cape Coral’s Longest  
Serving City Employee Retires

herie Curran was honored at a 
January ceremony as the Cape 
Coral Police Department’s Em-

ployee of the Month for December 2009.  
Only a couple of weeks later, she retired 
from the department as the longest serving 
employee for the City of Cape Coral.  

Cherie and her new husband, Joe, moved 
to Cape Coral in 1972 following Joe’s 
tour of duty in the Navy.  They decided to 
come to Florida rather than return to their 
hometowns in New York.  Cape Coral had 
been an incorporated city for only two 
years and had about 12,000 residents.  

During her first week in town, she 
stopped by City Hall to talk to Cliff Ryan, 
Cape Coral’s first City Manager.  Three 
weeks later, on June 12, Cherie began working as a clerk in the Lot Mow-
ing Division.  Cherie held that position for about 18 months until a clerk 
position opened in the Police Department.  In 1974, the Cape Police De-
partment had 45 employees and the chief was James White.

Cherie never left the department and spent the next 36 years with her 
police family.  She has worked for six police chiefs and even reported to 
former mayor Roger Butler, who was a detective with the department.

“I enjoyed the diversity of the job, and I never was bored because I was 
always learning,” said Cherie.  “I have met a lot of wonderful people over 
the years, worked for terrific bosses and established a special bond with 
coworkers.”

When Cherie left, she did so quietly, preferring to sail into the sunset 
with very little fanfare.  She did send her fellow employees from the police 
department a final message remarking on how fast the years flew by.

“It has been quite a journey,” she wrote.  “The police department has 
become my family away from home, and I have shared many years with 
such wonderful people.  This is a life experience I will never forget.”

Cherie’s future plans include traveling and camping around the country 
with her husband, Joe, and traveling dog, Wendy.  Her son, Kelly, is a ju-
nior at Ida Baker High School, and she enjoys watching him play baseball.  
Cherie is an avid bowler and Joe loves to golf.  They plan to move to the 
Georgia mountains in about three years. ■

C

Cherie Curran
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R esidents are reminded to check their timers on their sprinkler systems 
as Daylight Savings Time springs clocks ahead one hour on March 10.  
The City prefers to issue as few watering citations as possible this dry 

season, and this simple adjustment will help prevent fines and frustration. 
A two-day irrigation schedule is in place year-round for watering lawns in 

Cape Coral.  Residents who use wells or the dual-water system have a specific 
four-hour timeframe on their designated days for watering.  The watering days 
depend on the last number of the home address.  
➤ Here is the two-day schedule that is in effect for all of Cape Coral:
• Monday and Friday: Midnight to 4 a .m . for addresses ending in 0
• Monday and Friday: 4 a .m . to 8 a .m . for addresses ending in 1
• Wednesday and Saturday: Midnight to 4 a .m . for addresses ending in 3 and 5
• Wednesday and Saturday: 4 a .m . to 8 a .m . for addresses ending in 7 and 9
• Thursday and Sunday: Midnight to 4 a .m . for addresses ending in 2 and 4
• Thursday and Sunday: 4 a .m . to 8 a .m . for addresses ending in 6 and 8

Non-residential, duplexes and other multi-family units can water on Mon-
day and Friday from midnight to 8 a.m.

Please check your timers, and if you have neighbors who are heading back north 
for the summer, please remind them to change their timers before they leave.  ■

Residents Reminded to Check 
Timers on Sprinklers after March 10

Two-Day Watering Schedule for All Cape Residents

s Thanksgiving approached last year, Jonette and Peter Kesseck with 
“Sip and Send” found themselves in quandary.  Because of the economy 
and relocating their business, their annual “Holiday for Heroes” drive 

was in jeopardy of being canceled.  The Holiday for Heroes drive targets a 
specific unit serving overseas, and Jonette and Peter collect a variety of goods to 
ship to the unit at Christmas.  As time was slipping away, Peter made a call to 
City Hall and asked if City employees could help.  The answer was “yes.”

As word was spread to all City employees, the donations came in and boxes 
were filled quickly.  Thanks to the generosity of City employees, Jonette and 
Peter shipped 162 boxes to Cape Coral resident, Marine James Eardley and his 
HMH 462 unit (aka the “Screw Crew”) in Afghanistan.  As it turned out, an 
added bonus for employees was that Eardley is the son-in-law of Cape Coral 
employees, Doug and Sharry Mikell.  

“We owe a big ‘thank you’ to the fine folks at City Hall for their help with our 
‘Holiday for Heroes’ drive,” said Jonette Kesseck.  “The outpouring of support 
for our cause was truly heartwarming, and they made it such a success and 
made us remember why we do this every year.” n

City Employees Come to the Aid 
of “Holidays for Heroes” Drive

A

Employees at “Sip and Send” Prepare to Ship Boxes to HMH 462 in Afghanistan.

Electronic Permit Plan Submission 
and Review in Pilot Stage

he ProjectDox® electronic plan submission and review system from 
Avolve Software is currently being piloted. This system is inte-
grated with the CRW TRAKiT system and will allow contractors 

and developers to apply for permits on the City website.  The entire docu-
mentation package including CAD drawings can be submitted online, thus 
eliminating the need for printing and copying costs. 

The system will be set up initially to handle commercial permits and site 
plans and will be extended to cover large scale projects such as Planned 
Development Projects. The submissions will be reviewed electronically by 
the City.  ProjectDox allows for electronic markup of drawings to alert the 
applicant of any issues. These then can be reviewed online. The “go-live” for 
the system is planned for the beginning of April.  The system is expected to 
significantly benefit local businesses by reducing the trips to City Hall and 
the cost for preparing and copying documents. n

T

I
Sponsorship & Advertising Opportunities 
with Parks and Recreation

n these challenging economic times, businesses are looking for 
creative and affordable ways to market to their customers, and the 
Cape Coral Parks and Recreation Department has several channels 

available.
Your company or business can help support the Cape Coral Athletic 

Division's youth and adult programs by advertising at a facility with more 
than 250,000 visitors each year.  Athletic sponsorships are available for 
only $150 – $425 per year.  These sponsorships include your company 
name and/or logo prominently displayed on field banners or team jerseys 
at one of our high-traffic, athletic park locations. For details about athletic 
sponsorships, call 242-3489. 

In addition to athletic sponsorships, organizations can purchase vehicle 
wraps and rent space on the City’s minibus fleet to promote their products 
and services.  This avenue reaches commuters along the minibus routes, and 
also provides businesses with extra exposure during citywide special events.

Businesses and organizations can partner with the Special Events 
Division by sponsoring or participating in local events.  Depending on 
the sponsorship level, business partners typically receive logo exposure on 
collateral materials, signage at the event, and VIP perks that can be shared 
with employees and customers.  If you would like to promote your business 
by partnering with the Cape Coral Parks and Recreation Department on 
events such as the Coconut Festival, Cape Coral Bike Night, Movie in the 
Park, Burrowing Owl Festival, Skate Park competitions, or Family Fun 
Nights at Sun Splash, please call (239) 573-3128. n


